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According to Academic Policy Statement 820317 (Revised, May 4, 2022):  The Faculty Evaluation System 
(FES) of Tenured and Tenure-Track Faculty, a faculty member shall prepare and submit to the department 
chair/coordinator a written individual professional evaluation.  The three categories recognized for 
purposes of evaluation are teaching effectiveness, scholarly and/or creative accomplishments, and service. 
The self-evaluation should contain statements identifying an individual’s strengths and weaknesses related 
to the three categories, and it should specify plans for the upcoming academic year aimed at strengthening 
the faculty member’s performance. These statements will be retained in the faculty member’s file and 
become part of the information base for the periodic review. 
 
The FES provides a table of weights (Table I) for both the normative nine

Rating of Teaching Effectiveness, FES 3-Research and Scholarly Accomplishments, and FES 4-Service 
Activities. Non-tenured faculty may negotiate the weights of the FES categories with the chair prior to the 
beginning of the academic year. The negotiated weights are approved at the discretion of the chair and the 
Dean of the College of Health Sciences.  
 
Directions for Annual Faculty Review: 

 
I. TEACHING EFECTIVENESS 
 
Teaching effectiveness is comprised of two main inputs, the chair’s/department’s rating of teaching 
effectiveness (FES 1), and the students’ rating of teaching effectiveness (FES 2). The weights applied to the 
FES 1 and FES 2 scores are the same to ensure that both the chair’s/department’s and students’ ratings each 
contribute 50% of the overall measure of teaching effectiveness. Additionally, the FES 1 score is comprised 
of inputs from items 2-19 in this section and peer evaluations. Items 2-19 make up 50% of the FES 1 score 
while the peer evaluations make up 50%. 
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Rating Points Criteria 
3.00 First/Supervising Author + Student Co-author 
2.00 Co-author  
1.00 
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NUMERICAL RATNG FOR SERVICE:  
 

Item Criteria 
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